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- The Impact of Obstacles to the Application of Knowledge "¢)sis & fidia Gy 0
. International Journal of Engineering and "Management to Performance Excellence
Information Systems (IJEAIS). Vol. 2 Issue 10, October — 2018, Pages: 32-50.

- The Effect of Procedural Justice on the Organizational Loyalty of " () sizs & fidia Cay o
Academic Management Science International Journal of Faculty Staff in Universities.
Research (IJAMSR) ISSN: 2000-001X. Vol. 2 Issue 10, October — 2018, Pages: 30-44.

~ Beyond the Interactive and Procedural Justice of the Heads from ' Llgin dide day e

Departments and Their Relationship to Organizational Loyalty from the Point of View
of the Faculty Staff”. International Journal of Academic Management Science Research
(IJAMSR). SSN: 2000-001X Vol. 2 Issue 10, October — 2018, Pages: 1-18.




- Obstacles to the Application of Knowledge Management from the ** ¢ g-dzs & jidia Caay
Point of View of the Employees at the Technical University of Palestine (Kadoorei) ",
International Journal of Academic Information Systems Research (IJAISR), Vol. 2 Issue 9,

September — 2018, Pages: 1-16.

- Degree of Organizational Loyalty among Palestinian Universities Staff- () gz & jidia Coay
Case Study on Palestine Technical University— (Kadoorei)", International Journal of
Academic Multidisciplinary Research (IJAMR), Vol. 2 Issue 9, September — 2018, Pages:

1-10.

- " Interactive Justice as an Approach to Enhance Organizational Loyalty ¢ s & ida iy
among Faculty Staff At Palestine Technical University- (Kadoorei) ", International Journal
of Academic Information Systems Research (IJAISR), Vol. 2 Issue 9, September — 2018,

Pages: 17-28.

- " The Degree of Employee Awareness of the Reality of Excellence in ¢ st & jida iy
Performance at the Technical University of Palestine (Kadoorei) ", International Journal
of Academic Management Science Research (IJAMSR), Vol. 2 Issue 9, September — 2018,
Pages: 27-40.
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